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IN OUR TEAM
LEADER OF
CHILDREN'S MINISTRY

WE ARE AN ACTIVE CHURCH SEEKING
TO SERVE OUR COMMUNITY AND ARE
LOOKING FOR A FUN AND ENERGETIC
LEADER FOR OUR CHILDREN'S
MINISTRY

YOU WOULD LEAD AND CO-ORDINATE
OUR CHILDREN'S GROUPS, SHARING
THE LOVE OF GOD, ENCOURAGING
DISCIPLESHIP AND BUILDING
RELATIONSHIPS WITH OUR FAMILIES

INTERESTED? CONTACT
QVDANIEL@STMARTINSCHURCH.GG




.‘ DER OF CHILDREN'S MINISTRY
JOB DESCRIPTION

To develop our children’s ministry within St Martin’s Church, by
building on our existing provision, sharing the love of God,
encouraging discipleship and building relationships with our
community.

Key Responsibilities

Develop our existing varied provision for children and families at
St Martin’s and also move us on with fresh vision and energy so
that we can create a really attractive Church community for
children and their families, which encourages new people to join
and also helps to keep children engaged as they approach the
end of primary school and beyond.

To help care for our children’s spiritual development and also to
encourage and equip parents to do the same.

Coordinate and lead children’s activities such as Junior Church,
Roundabout parent and toddler group and holiday clubs.
Strengthen and develop the existing relationship with St Martin’s
Primary School and explore the provision of after school club(s).
Build relationships with the families of children attending Church
activities.

Help to plan and deliver Church services which are meaningful,
lively, enjoyable and accessible for this age group.

Take responsibility for communicating and advertising Church
activities for children and families in a contemporary and
effective way.

Work collaboratively with the Youth Worker as young people
make the transition to the older age group.

Grow and develop volunteers to assist in the children’s
programme.

Working with the Rector, play an active part in the staff team and
life of the Church.

Understand and implement best practice in children’s work,
including Health & Safety and Safeguarding policies.

To undertake training courses for professional development and
spiritual growth and reflection.

Part time flexible position to include Sunday mornings.




